Management History Division Award Nominations 2024

The Management History Division seeks nominations for divisional awards for 2024. Nominations (including self-nominations) must be submitted to Dr. Ziyun Fan_at ziyun.fan@york.ac.uk by 4/30/2024 and will be reviewed by the division awards committee. Any questions can be directed to Dr. Ziyun Fan

Ronald G. Greenwood Award: Contributions to Management History

The Ronald G. Greenwood Award recognizes scholars who have made substantive contributions to the field of management history.

The Awards Committee will consider the following criteria in determining the successful candidate:

1. A nominee must have been a member in good standing of the Management History Division for a minimum of five years in the previous ten years. 

2. Contributions to MH can include, but are not limited to the following:

· Research in the discipline of management history. Examples of evidence include articles, books, and awards in the field of management history.
· Leadership as exemplified by being an officer in the division, editing a journal, developing a school thought or doctoral students (as a doctoral advisor or chair of a dissertation), and keynote addresses.
· Stewardship of students, junior faculty, and scholars new to history.
· Archival development, examples include gathering relevant sources on management history such as oral histories, documents regarding management history and saving relevant artifacts.


Richard M. Hodgetts Award:

The Richard M. Hodgetts Award recognizes scholars who have made substantive contributions to scholarship, teaching, and service in the field of management history.

The Awards Committee will consider the following criteria in determining the successful candidate:

1. [bookmark: _heading=h.gjdgxs]A nominee must have been a member in good standing of the Management History Division for a minimum of five years in the previous ten years. 

2. Contributions to MH can include, but are not limited to the following:

· Scholarship: examples of evidence include articles, books, and awards in the field of management history.
· Teaching: examples of evidence include development of pedagogy, development of postdoctoral scholars, training doctoral students (either as an advisor or supervisor), and other indicators of national or international reputation or esteem. Evidence such as teaching awards, recognition from institutions of higher education, or letters of support from students should be included.
· Service to the Academy and the MH division: examples of evidence include volunteering, leadership (at division, journal and/or academy such as heading a committee, serving as an officer), and being an active participant at the conference.
· Stewardship of students, junior faculty, and scholars new to history.


C. Julia Teahen Award for Exemplary Service 

The Julia Teahan Award for Exemplary Service recognizes a Management History Division member who has been an engaged and committed member of the division and has made a substantial contribution to the division.

1. A nominee must have been a member in good standing of the Management History Division for a minimum of five years in the previous ten years.

2. A record of exemplary service to the MH division. Examples include volunteering, leadership (at division, journal and/or academy such as heading a committee, serving as an officer), and being an active participant at the conference.

Emerging Scholars Award 

The Emerging Scholars Award is a key component of the Management History Division’s strategic efforts within the Academy of Management (AOM). It aims to acknowledge, celebrate, and support exceptional emerging research scholars in the field of management history. This initiative reflects our commitment to recognizing and promoting research excellence among early career and junior scholars within our division, emphasizing the significance of high-quality research and scholarly impact within the domain of management history. 

The Awards Subcommittee of the Management History Division Executive may confer up to three (3) Emerging Scholars Awards annually to well-deserving recipients, highlighting their exceptional contributions and promise to the field.

Eligible candidates must have received a PhD (or equivalent doctoral degree) within the last ten (10) years and must be a member in good standing of the Management History Division at the time of nomination. 

For full consideration, nominations (including self-nominations) must include:

· A cover letter of no more than two pages that clearly illustrates how the applicant’s past endeavors, ongoing projects, and future research objectives hold the promise of substantial contributions to the field of management history scholarship.
· An up-to-date curriculum vitae (CV) or resume equivalent.

Diverse Voices in Management History Award 

The Diverse Voices in Management History Award recognizes scholars who have championed diversity, equity, and inclusion within the realm of management history, both in their research and in their active engagement with diverse communities of scholars. A nominee must have been a member in good standing of the Management History Division for a minimum of five years in the previous ten years & contributions to the promotion of diverse voices in Management History can include, but are not limited to the following:

● Scholarship: Examples of evidence include articles, books, and awards that illuminate the diverse narratives and underrepresented perspectives in the field of management history.

● Teaching: Examples of evidence include the development of inclusive pedagogy, mentorship of scholars from underrepresented backgrounds, and other indicators of commitment to diversity in Management History. Evidence such as teaching awards that recognize inclusive excellence, recognition from institutions of higher education for diversity initiatives, or letters of support from diverse student groups should be included.

● Service to the Academy and the MH Division: Examples of evidence include initiatives to promote diversity within the division, and active participation in conferences promoting diverse voices in the field.

● Mentorship and Support: Active stewardship and mentorship of students, junior faculty, and scholars from diverse backgrounds, ensuring their voices are heard, respected, and valued within the field of management history.


Daniel A. Wren Research Award 

The Awards Committee will consider the following criteria in determining the
successful candidate:

1. Minimum requirement is being a member of the AoM in good standing.

2 a. Scholarship: examples of evidence include articles, books, and awards in the field
of management history from the nominee. The awards committee could consider
citation analysis.

b. Narratives of nominators. These will be personal statements from reputable
management scholars about the quality of research of the candidates.

c. Articles/Book chapters about the quality of the candidate’s scholarship will be
considered as well.

Service or teaching criteria do not count for this award.











